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REDEGJØRELSE – VEDLEGG  

NORSKE BACKER AS 
 

 

VEDLEGG 1: 

NIBE GROUP 

Business Code for Suppliers 
 

 

We want to collaborate with suppliers that contribute to our sustainability 
profile. This will improve our joint business. Suppliers and contractors play a 
critical role for our brand building and our high quality standards. Therefore, 
we expect that our suppliers and subcontractors must demonstrate the 
same high ethical standards as ours. We also expect our suppliers and 
contractors to require their suppliers 

and-contractors to follow similar ethical standards as described in this document. 

 

 

Requirements 

Compliance with local laws and UN Global Compact 

(www.unglobalcompact.org) Support and Respect of Human Rights 

 No human rights abuse. 

 

Forced and Compulsory Labor are Prohibited 
 All work must be voluntary and all workers must be free to leave upon reasonable notice. 

 Employees should not be forced to deposit money, passports, education certificates or 
similar documentation as a condition for employment. 

 

Child Labor is Prohibited 
 No person younger than the age for completing compulsory education or younger than 

15 may be employed. 

 The minimum age for hazardous work is 18 years. 

 

Discrimination of All Kind is Prohibited 
 Equal opportunities regardless of race, religion, gender, age, nationality, disability, personal 

relationship, union membership and/or political opinion. 

 

Employees’ Health and Safety a Priority at All Times 
 Safe and healthy working environment. 

 Preventive work and training to avoid injuries and illness caused by unsafe working conditions. 

Freedom of Association and the Right to Collective 

Bargaining A Precautionary Attitude to Environmental 

Issues 
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 Prioritize resource and energy efficiency. 

 Minimize waste, maximize recycling. 

 Prevent pollution to land, air and water. 

 

Anti-Corruption 
 All forms of corruption, including extortion and bribery, are prohibited. 

 Commitment to fair competition. 

NIBE GROUP Business Code for Suppliers 

Compliance and Follow up 

As a supplier to NIBE, we require you to take immediate contact if you have questions about how to 
implement this Business Code. 

 
Suppliers can be asked to provide information as required by NIBE regarding the standards in the 
Business Code. Based on this information, the supplier will be evaluated. NIBE encourages the 
suppliers to evaluate their sub-suppliers. 

 
 

We have approved and will follow the above. 

 
 

 
Date   

 
 

 

Name   

 
 
 
 

Title   

 
 

 

Company   
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VEDLEGG 2: 

Survey for the Transparency Act 
 

It will take approximately x minutes to complete the survey. Norske Backer AS is covered by the 
Transparency Act, and we are therefore obliged to carry out due diligence assessments of our 

own operations, our supply chain and our business partners in order to identify negative impacts 
on basic human rights and decent working conditions. 

 
 

As part of our due diligence assessment, we therefore send out questionnaires to a selection of 
our suppliers and business partners to identify actual and potential impact. Regardless of whether 
your business is covered by the Transparency Act or not, we ask that you answer the questions 

below to the best of your ability. 
 

 
We want to use the opportunity to encourage responsible and ethical business operations to 

protect basic human rights and decent working conditions in connection with the production of 
goods and services. 

Please note - all the questions are compulsory to answer, and must be answered before you can 
proceed in the survey.  

 
 
 

 

1. Information about your company 
 

Company name 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

Organization number 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

Company website 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
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How many employees/ Numbers of employees in your company 

 Between 1 - 100 

 Between 101 - 500 

 Between 501 - 1000 

 More than 1000 

 

Company structure 

 Parent company 

 Subsidiary company 

 

Contact person (in Norske Backer) 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

E-mail address 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

2. The Transparency Act  
The Transparency Act's scope is defined in § 2 and § 3a in LOVDATA 

Is your business covered by the Transparency Act? 

 Yes 

 No 

 

Business description: Description of the business. 
 
Give a brief overview of the business, business areas and your supply chain. 
Brief description of core business, main categories of suppliers and 
products/services. Example: We offer electronic equipment. Our key suppliers 
are manufacturers of various electronic components used for our devices. 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

Deliveries: What products or services have you delivered to us? 
 
Please describe in more detail which products/services you deliver to us, the 
value of the products/services in the last 12 months, and whether you have 
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used a subcontractor in the specific delivery 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

Policies and Procedures: Does the business have guidelines or procedures to 
deal with actual and potential negative impact related to basic human rights 
and decent working conditions (in own business, in the supply chain and with 
business partners)? 
 
Please provide existing policies (if any) by referring to a website where these 
are available. Example: Guidelines and procedures can be found in the 
company's ethical guidelines, Code of Conduct, Supplier Code of Conduct or 
Human Rights Policy. 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

3. Risk mapping 
Please give a basic risk analysis of negative influence on basic human rights and decent working 
conditions. Basic human rights and decent working conditions is defined in The Transparency Act 
§ 3, letter b and c in LOVDATA.  

Risk mapping: Has the company carried out a risk mapping of its own in 
connection with basic human rights and decent working conditions in its own 
business, supply chain and with business partners? 

 Yes 

 No 

 Don't know 

 

Risk: How do you assess the risk associated with the business or the supply 
chain compared to geography, industry, products (raw materials) and 
activities? 

 High risk 

 Medium risk 

 Low risk 

 Don't know 

 

Due diligence 
Provide information on potential and/or actual negative impact on basic human 
rights and decent working conditions identified in the business, the supply 
chain or with business partners 
 
Examples of negative impact can be: 
- Breach of HSE for factory workers 
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- Lack of organizational freedom 
- Child labour 
- Discrimination 
- Lack of living wage 
 
Other examples of negative consequences can be found on the OECD 
guidelines for due diligence RBC pages 37-38. 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

4. Measures to reduce, halt and prevent negative consequences 
 

Examples of measures can be: 
- Obtain certifications 

- Terms and conditions in the contract 
- Follow-up of supplier audits 
- Dialogue with stakeholders 

- Establish channels for notification 
- Requirements for suppliers 

- Local supervision 
 

 

Actions taken: Provide a summary of measures your entity has implemented or 
plans to implement to reduce, halt or prevent potential and actual negative 
impact 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

Results: Results or expected results from the measures 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

Other information: Is there anything you would like to add that is relevant to 
our due diligence assessment? 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
_____________________________________________________________________ 
 
 

Thank you for answering our survey! 
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Your answers will give us necessary information in our due diligence assessment.  
 

 

VEDLEGG 3: 
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